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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

AGGARWAL COLLEGE BALLABGARH

Name of the head of the Institution

KRI SHAN KANT

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0129- 2308349

Mobile no.

9871075456

Registered Email

aggpgcol | ege@nmai | . com

Alternate Email

kkant 67@nai | . com

Address Near M Ik Plant, Sector-2, Faridabad
City/Town Fari dabad

State/UT Har yana

Pincode 121004

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. Manoj Shukl a
Phone no/Alternate Phone no. 01292308348
Mobile no. 9871075456

Registered Email

dr manoj shukl a1963@nei | . com

Alternate Email

aggpgcol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://aggarwal col |l ege. ac. i n/ AQAR/ AQ
AR18- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. aggarwal col | ege. ac.in/i nages
[ 2019phot os/ acadeni ccal endar 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 75. 50 2003 21- Mar-2003 | 20- Mar-2008
2 A 3.40 2014 21- Feb-2014 | 20- Feb-2019
3 A++ 3. 57 2019 01- May-2019 30- Apr - 2024
6. Date of Establishment of IQAC 10- Apr - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://aggarwalcollege.ac.in/AQAR/AQAR18-19.pdf
http://aggarwalcollege.ac.in/AQAR/AQAR18-19.pdf
http://www.aggarwalcollege.ac.in/images/2019photos/academiccalendar2019-20.pdf
http://www.aggarwalcollege.ac.in/images/2019photos/academiccalendar2019-20.pdf

Participation in N RF 01- Cct-2019 13

60
Participation in Al 14- Dec- 2019 21
I ndi a Survey Hi gher 61
Educat i on
Annual Quality Assurance 01-Jul - 2020 23
Report to NAAC 50
I ncul cati ng Research 07- Mar-2020 70
Cul ture anmpong Post 365
Graduate Students
To make Online Teaching 07- Mar - 2020 2864
and Learning accessi bl e, 365
participative & effective
I nt er - depart nent al 11-Jan- 2020 630
Conpetitions for wi dening 365
the | earni ng base
To pronote Secul ari sm 11-Jan-2020 500
Camar aderi e and Unity 365
anmong students through
activities
Regul ar FDPs and 18- Cct - 2019 134
particularly one FDP on 365
Character Buil ding and
Personal ity Devel opnent
Ext ension of ICT 18- Cct - 2019 134
facilities in teaching 365
and | earni ng
Strengt hen Academ a 07-Jul - 2019 25
I ndustries Linkages 365

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Aggar wal RUSA RUSA 2019 10000000
Col | ege 365
Bal | abgar h
Aggar wal PARAVARSH UGC 2019 1500000
Col | ege 365
Bal | abgar h
Dr. Krishan Maj or Proj ect BRNS 2019 1004564
Kant, Principal 1095
Dr. Poonam Maj or Proj ect BRNS 2019 819475
Anand 730
View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6022_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6022_Special_Status.pdf

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Students getting nore exposure to Chall enges and Qpportunities in Job Market

Teaching and learning is inclusive, participative and effective

Spirit of serving Society anpng students

I nnovati ve pedagogy in Teaching and Learning due to Digitalization

Research Environnent in the Institution

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Onl i ne Teaching and Lear ni ng Al faculty using digital platformto
supplinent offline teaching
I nstitution Industry Linkage I ncreasi ng guest |ectures, industrial
visits and project work
Digital Skills anbng Faculty Al'l Faculty nenbers are fully equipped
and using digital tools in teaching and
| ear ni ng
View File
14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6022_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6022_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6022_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6022_Quality.xlsx

Name of Statutory Body

Meeting Date

| QAC 10- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 02- Dec- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In the digital era, it is so necessary
for any institution to retrieve, store
and use the data in concerning the
activities and stakeholders. This wll
make the nechani smtransparent, fast
and useful. The coll ege has Managenent
Information System (M S) in student
adm ssion and progression, fee
collection, faculty data regardi ng
appoi ntments and career growth. The
institution has been maki ng consi st ent
efforts to | everage the potential of

I nformati on Technol ogy in reengi neering
the various process related to both
adm ni strative and acadenic field. The
adm ni strative office has put in use
various I T resources in students’

adm ssion, attendance, interna
assessnent, etc. The college has a
student portal in its website which
student can access through his/ her

| ogin and password to know hi s/ her
attendance record, fee record and al

ot her notices issued by the college or
i ndi vi dual departnent. Students can

al so send their grievances through this
portal and give their grievances
automatically transferred to the
concerned departnment for its redressal.
The admi nistrative office gets
connected to all the faculty nenbers
through faculty portal. There has been
a paradigmshift in technol ogi es and
teaching aids (Blackboard to

Green/ Wite board to W Fi enabl ed
smart interactive board, Print materia




to el ectronic (Ebooks and ot her
resources) material, the college has
updated its IT infrastructure to cater
to the needs of the students ensuring
effective and outconme based teaching

| earni ng. The col |l ege has been maki ng
consi stent efforts to inprove upon IT
infrastructure and facilities as per
the requirenments. Al the smartboards
have been connected with Internet via
LAN WFi so that faculty while
teachi ng can access Internet for deeper
and wi der know edge. The whol e canpus
is on WFi. The lease line is of 60
nbps. Bionetric attendance machi nes are
al so connected with WFi. Al the
comput er | abs have been upgraded with

| at est hardware and software along wth
printing, photocopy and scanni ng
facilities. Latest B/Wand Col oured
printers and heavy duty photocopy

machi nes are avail able for speedy
printing of the docunents maintaining
quality. Digital display boards and
central announcenent systens are
installed in the campus. Libraries are
online, and the central Library is
fully automated with RFID enabl ed
support avail able 24x7 on Internet and
have strong Learni ng Management System
(LMS). The college library has a
separate enclosure for students to work
on conputers for accessing eresources.
The Adm nistrative offices have been
provi ded i nproved hardware and software
supports so that the connectivity is
seanl ess. At present all the | abs have
been installed with Nconputing In the
begi nning the | abs had no servers and
wer e functioning on standal one/ peer to
peer networks. Gradually, the servers
have been installed in [abs to support
Nconputi ng Every effort is being made
to digitize the adm nistrative
processes in a bid to make it paperl ess
facility. The college office installed
a custom zed software SAM for
digitalization of students database. At
present the college upgraded this to
the College Wb Portal to which al
students and faculty nenmbers can
access.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation




1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

To nmake teaching and | earning process inclusive, interesting and participative,
we have been consistently introducing and practicing such processes for
effective curriculumdelivery. This not only devel ops trust anong our students
but al so nake them confident, creative and capable. The courses’ contents are
structured and col | ege does not have any autonomy to make changes. But still,
to make the courses effective and interesting and further to add val ue so that
our students understand the outconme and gain from undergoing the course, each
departnment has various adopted processes in teaching and learning. In the
| anguages the students are involved through debates, discussions, one act play,
vi deos on the course contents and also invite expert tal ks on course content.
In the humanities, the students are involved in mcro surveys in the |loca
areas and al so the di scussion on current events and their rel evance in the day
to day life. In the science and conputer faculty no topic is left wthout
relating and its use in everyday life. An innovative step taken this year is
that in the science classes teaching is also done in local |anguage as nost of
the classroons are having smart boards with W-Fi facility. One day per week is
allotted for sharing the docunentary related to the topic. The snart boards
records and saves all lectures delivered by the concerned teacher which
students can retrieve any tinme. The HOD of each departnent guides the faculty
menbers for preparing Lesson Plans. The Lesson Plans for each course clearly
di vides the entire course contents into short cycle units to inform engage and
notivate the students. Further, thestated programe outcones and course
out cones, accessi ble through website hel ps the students in terns of know edge,
skills, values and capabilities. The Lesson Pl ans are upl oaded on the coll ege
website tomake the students famliar with it. For capacity and conpetence
bui I di ng, induction programmes are conducted for the new faculty nenbers for
maki ng the curriculumdelivery effective and out cone-based. Each faculty nenber
mai ntains a teaching diary to inform engage and notivate the students. Mock
tests, assignnents, projects, class presentations, power point presentations,
sem nars, self-assessnent tests, group discussions and rol e-plays are the neans
used to teach course contents. Each faculty nenber gives two assignnents in
each class in all subjects. The assignnents are properly eval uated and returned
to the students. Three best assignnments in each class are discussed and
phot ocopi es of such assignments are distributed anong the students. The m d-
term house exam nation in each senester gives exposure to the students about
Uni versity Exam nation pattern and an opportunity to assess their know edge.
The answer sheets are shown to the students and results are displayed on the
noti ce board. on the To nake students understand the application of |earning
and further to expose them on new addition to current know edge on a particul ar
course content ,the alumi and experts fromnearby industries are invited for
an interactive session with the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill

Introduction ability/entreprene  Development
urship

Ni | 16/ 07/ 2019 180 Ski | | 302
Certificate Devel opnent St udent s
in GST enrol | ed

Ni | 16/ 07/ 2019 180 Ski || 133
Certificate Devel opnent St udent s
in enrol | ed

Pr of essi ona
Skills and




Ef fective
Managenent
Ni |
Certificate
in
Pr of essi onal
Skills for
Busi ness
Anal ysi s

16/ 07/ 2019 180

Ski | | 324
Devel opnent Student s
enrol | ed

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NIl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BVoc Retai | Managenent 01/ 07/ 2019

BVoc Sof t war e Devel opnent 01/ 07/ 2019

VA Hi ndi 16/ 08/ 2019

VA Engl i sh 16/ 08/ 2019

MCom Conmrer ce 16/ 08/ 2019

MSc Mat hs 16/ 08/ 2019

MSc Conp. Sc. 16/ 08/ 2019

VBc Physi cs 16/ 08/ 2019

VBC Chemi stry 16/ 08/ 2019

VA Economi cs 16/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 849 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Advance Busi ness Anal ysi s

Certificate Course in 15/ 07/ 2019 305
Conput er Education (Level -
1)
Certificate Course in 15/ 07/ 2019 27
Sof t war e Devel opnent
Certificate Course in 15/ 07/ 2019 443
Per sonal Conputing and
Digital Lifestyle
Certificate Course in 15/ 07/ 2019 443




tool s and Techni ques

Certificate Course in 15/ 07/ 2019 392
Conput eri zed Fi nanci al
Accounting Using Tally

ERP 9, |evel 1.

Certificate Course in 15/ 07/ 2019 392
Conput eri zed Fi nanci al
Accounting Using Tally

ERP 9, |evel 2.

Certificate Course in 15/ 07/ 2019 457
Cor por at e Fi nance and

Management Accounti ng

Certificate Course in 15/ 07/ 2019 324
Capstone Project using

Tally ERP 9

Certificate Course in 15/ 07/ 2019 115

Conput er overvi ew and
progranmm ng structure and
Met hodol ogy

Certificate Course in 15/ 07/ 2019 115

Wrking with Ms Ofice
2013

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BVoc Ret ai | Managenent 20
BVoc Sof t war e Devel opnent 27
BBA Gener al 78
BBA CAM 55
\V/Sle Conp. Sc. 25
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

It

The institution has always been in the process of adding newinitiatives in the
existing practices and activities and also introduction of newinitiatives as

and when recomrended by the | QAC of the coll ege.
the effective execution of the policies and achi evenents of desired outcones in

iS so necessary to verify



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6022_Value_added_courses_1629800129.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6022_Projects_undertaken_1630558827.xlsx

time. Besides, it also needs to be verified whether the stockhol ders are giving
their accepted contributions with keen interest. It is always beneficial to
take new i deas to nmake inprovenents in the existing processes. Hence the

coll ege has a formal nmechanismto take360 degree feedback . The coll ege

under stands that a proper feedback nechani sm shoul d be transparent,

confidential and stake holder friendly. The college takes regul ar feedback both
online and offline. A comrittee is constituted to analyze the feedback and the
report is submtted with the QAC. The Principal in consultation with the | QAC
reconmend actions to cover up any deficiency.For our institution, Feedback is a
val uabl e tool that nakes an inportant influence on decisions. Feedback covers
various aspects of acadenmic as well as admi nistrative processes in the coll ege.
It is collected on a regular basis fromall stakeholders |ike students,

parents, alummi, enployers, and teachers. Questions covering multiple aspects
are presented to stakeholders for their valuable inputs. Questions vary
dependi ng on the category of stakeholders to ensure that all facets are covered
properly and in an exhaustive manner. Responses are elicited and analyzed in
great detail and precision to prepare action plan for the overall enrichnment of
the organization. In addition, faculty nmenbers al so actively engage in
collecting informal feedback fromthe students during their regular interaction
and make efforts to inprove academ ¢ outcones. A good nunber of responses are
sel ected in each category of Stakehol ders. The feedback is taken from students,
alumi, Faculty, parents and also fromindustries where our students go for
project work or sunmer training. The student has the option to give their
feedback on the link given on the college website. However to get nore
transparent feedback on teaches and curriculumdelivery the students are
nmotivated to give their feedback in offline node also. On the occasion of
col l ege Annual Day or college convocation, feedback pro forma are given where
they may give their feedback w thout disclosing identity. The results enable
the institution to create a quality index profile and fill in the [acunae if
any. Wth its help, the College continues to review, develop and inpl enent
policies and practices in key areas, such as curricul um governance, supervision
and nonitoring the creation of an acadenmic culture and to enploy effective and
meani ngful | earning and teaching practices. The Feedback Form contains

obj ective type questions and one open ended subjective question. The objective
type questions use rating scale for evaluation. Rating scale has 4 |levels
(Excell ent ? Average) for measurement. Subjective question collects qualitative
f eedback for devel opnent. The feedback anal ysis and action taken is shared on
the coll ege website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 240 1103 240
BCom Conmer ce 240 1007 237
BSc Sci ence 240 578 131
BSc Chem stry 40 239 40
Hons.
BSc Mat hs Hons. 60 213 59
BSc Physi cs Hons. 60 208 43
BCom Hons. 180 675 178
MCom Conmrer ce 60 300 60




BA Econom cs 60 189 59
Hons.
BBA Cener al 120 540 119
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3948 602 95 20 19
2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
134 134 37 37 31 4
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In the institution it is very necessary to establish a trusting relationship between teachers and students. Every
student needs proper guidance for choice of career and to face various problems in day to day life that is why
college has a well established mentor-mentee system. Each teacher acts as mentor for 40 students. Mentors
listen to their protege’s personal problems, help them such for solution of the problems and cultivate long lasting
yet informal personal relationship. Mentor plays various roles such as teachers, counsellor, exemplar, developer
of skills and intellects, supporter and facilitator. The aim of mentoring is to help students attain psychological
maturing and effectiveness. The college has developed a strong mentor-mentee system with an objective of
having increased interaction between teacher and students (mentor and mentees), so that they develop a
sympathetic, flawless and smooth communication practice on an emotional plane for making teaching- learning
process effective and efficient. To attain all the above mentioned objectives, the college has developed a mentor-
mentee programme which has evolved a system to develop communication channels between administration,
students and their parents. Each mentor keeps a complete database of students. The mentor remains in touch
with the students regularly. There is a provision of one period of mentoring in the college timetable, where the
mentors interact with the mentees and resolve their problems and grievances at their level or bring the same to
the notice of the authority. Mentors also provide academic advice to the students. Students, who do not perform
well in the class tests and their attendance record is also erratic, are referred to the mentors who tries to find out
the causes of underperformance. Parents are also called if there is a need. Besides mentor also fathoms the
potential and taste of students to take part in co-curricular activities. Such students are identified and are
motivated to join related activities so as to promote their holistic growth. Some of the glaring achievements after
the implementation of this practice are: « Improvement in Students’ Attendance « Enhancement of mentees
qualitative behavior-confidence, communication skills, personality, and optimism ¢ Improvement in the social
behavior and relationship between the teacher and the student « Increased participation of students in various
activities, and ¢ Improvement in the academics and results of the students To make the teacher aware of
innovative practices in mentoring system, the college organizes workshops. The experts, psychologist and senior
academicians from other institutions are invited to share their experiences with the teachers. So that mentoring is
done effectively. The role of mentoring increase more during the COVID-19 pandemic when students were
exposed to online teaching and learning and they were facing lot of uncertainties regarding their career. The
IQAC passed a resolution that all mentors will conduct mentoring class weekly for proper counselling and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6022_Demand_ratio_1630060238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6022_ict_tools_1629093930.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6022_e_resource_1630916226.xlsx

guidance to students.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

4550

134

1: 34

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

134

134

Nill

70

33

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr.

Kri shan Kant

Pri nci pal

Awar d of
Excel | ence by
Uni versity Red
Cross, MDU Roht ak
on 5th Novenber
2019

2019

Kri shan Kant

Pri nci pal

Certificate of
Recognition in 30th
Nat i onal Road
Saf ety Week

2019

Kri shan Kant

Pri nci pal

YRC Shield for
Col | ege to Aggarwal
Col | ege Bal | abgarh
by Honbl e Governor -
cum Presi dent,
I ndi an Red Cross
Soci ety on
30. 08. 2019

2019

Kri shan Kant

Pri nci pal

| nstitutional
Awar d (Educati onal)
for collection of
maxi mum Bl ood Units
on 30.08.2019

2019

Kri shan Kant

Pri nci pal

Bronze Medal
State Award for
perform ng overall
Meritorious
Humani tari an
Servi ces by Red
Cross Society and
St. John Ambul ance
on 30.08. 2019

2019

Dr.

Kri shan Kant

Pri nci pal

Appr eci ati on
Award for Awareness
Pr ogramme Agai nst
Drug Abuse on the




occasi on of Haryana
Day 2019 by
District Red Cross
Soci ety

2019

Dr.

Jay Pal

Si ngh

Associ at e
Pr of essor

YRC Counsel | or
Award by | ndi an Red
Cross Society on
22.08. 2019

2020

Dr.

Jay Pal

Si ngh

Associ at e
Pr of essor

Certificate of
Conmi t nent awar ded
to pronote safety
agai nst COVI D19 by

Wrld Health
Organi zti on (WHO)

on 20-05-2020

2020

Dr.

Jay Pal

Si ngh

Associ at e
Pr of essor

Certificate of
Ki ndness awarded to
pronote safety
agai nst COvVI D- 19 by
Worl d Records
Bi ennal e Foundati on
on 20-05-2020

2019

Supriya Dhanda

Assi st ant
Pr of essor

Achi evers Award
for the trenmendous
work in their
Respective Area/
Field in the
District Faridabad

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Nill [, 1l and V 19/ 12/ 2019 07/ 02/ 2020
Senest er

BCom Nill [, 1l and V 19/ 12/ 2019 07/ 02/ 2020
Senest er

BCom Hons. [, 11l and V 19/ 12/ 2019 07/ 02/ 2020
Senest er

BBA Nill [, 1l and V 19/ 12/ 2019 07/ 02/ 2020
Senest er

BCA Ni I [, 11l and V 19/ 12/ 2019 07/ 02/ 2020
Senest er

BCom Conp. [, 11l and V 19/ 12/ 2019 07/ 02/ 2020
Applications Senest er

BSc Nill [, 1l and V 19/ 12/ 2019 07/ 02/ 2020
Senest er

BSc Cheni stry [, 11l and V 19/ 12/ 2019 07/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6022_Honours_recieved_1629277818.xlsx

hons. Semest er
BSc Mat hs Hons. I, 1'll and V 19/ 12/ 2019 07/ 02/ 2020
Semest er
BSc Physi cs Hons. I, 1l'l and V 19/ 12/ 2019 07/ 02/ 2020
Semest er
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

There is systematic and transparent Centralized Online Continuous |Interna
Eval uati on Systemto assess students’ devel opnent and performance on a
conti nuous basis throughout the year. Al the students and teachers have access
to it through Students’ Portal. Being an affiliated college, interna
eval uation systemis as per the guidelines issued by the affiliating
University. In each course (subject/paper), internal assessnent weightage is 20
of the total marks and is awarded on the basis of class tests, class
attendance, assignnent work as well as general behavior of the students in the
class. The criteria for internal assessnent is nmentioned in the Information
Brochure and the copy of the same is displayed on the departnental notice
boards. The nmentors al so nmake the students aware of their duties and
responsibilities and notivate themto score high in internal assessnent as this
will add value to their overall academ c score. The awards submitted by the
faculty are put in the software which itself generates awards for each student
depending on the criteria. Al the students are infornmed about their
performance in class tests, assignnments and house exam by di spl ayi ng the awards
on the notice-boards. Students having grievances can approach the concerned HOD
for timely redressal. They nay al so approach Internal Assessnent Gievance
Redressal Cell. It is the responsibility of the Cell to report the cases of
bi asi ng, discrimnation and non transparency to the Principal and the sane are
resolved with the invol vement of the concerned departnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The university publishes the Adm ssion Brochure containing adm ssion schedul e
and terns and vacations, adm ssion procedure and regul ations other eligibility
condi tions, exam nations, list of holidays and other information. The same is
upl oaded on the college website for the informati on of all stakehol ders. The
extracts fromthe brochure are also nentioned in the college |Information
Brochure. In the case of attendance, internal exam and assessnent, the
institution neticulously follows the academ ¢ cal endar of the University. In
tandemwi th the academ c cal endar of the University, the College prepares its
own Annual Academ c¢ Cal endar which is a defining feature of the institution.
The academnic calendar is prepared well in advance before the comencenent of
the semester by the Co-ordinator, 1 QAC along with active cooperation and
val uabl e inputs fromthe senior staff nenbers. Al the HODs and conveners of
the clubs and the fora give the list of events which they woul d be conducti ng
during the senester. The academic calendar is put in the | QAC neeting for
di scussi on and approval. The Cal endar is displayed on the college website and
al so on the students’ portal and departnent notice boards for the information
to all the students. The Calendar is hel pful for the students and the faculty
as they can plan their participation in various activities in advance as per
the dates and schedul e of different activities nentioned in the cal endar. Every
departnent strictly adheres to the cal endar. The cal endar clearly nentions the
dates for class tests, house exani nation, assignnent distribution and
eval uation, which are inportant paraneters for awarding internal assessnent

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6022_Evaluation_1629086376.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://aggarwal col | ege. ac.in/i nmages/ 2018phot os/ ugpoco. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BCom Commer ce 238 180 75. 63
Nl BA Arts 186 146 75. 81
Nl BVoc Ret ai | 19 19 100
Managenent
Nill VSl Physi cs 59 52 88. 14
Ni Il VA Hi ndi 27 23 85.19
Ni Tl MCom Commer ce 58 50 86. 21
Nill VA Engl i sh 11 10 90.91
Ni Il MA Economi cs 19 18 98. 74
Nill VSc Chem stry 58 37 63.79
Ni Tl MSc Mat hs 56 38 67. 86
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://ww. aggarwal col | ege. ac. i n/feedbackst udent /st udent 2019- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 BRNS 43.91 10. 04
Projects
Maj or 1095 BRNS 27.51 8.19
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One day Faculty
Devel opnent Progranmme on
Intell ectual Property
Ri ghts

| PR Cel |

12/ 03/ 2019



http://aggarwalcollege.ac.in/images/2018photos/ugpoco.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6022_Pass_percentage_1629086443.xlsx
http://www.aggarwalcollege.ac.in/feedbackstudent/student2019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6022_Research_Fund_1630652252.xlsx

Wor kshop on Struggle to
Success - The Journey of
an Entrepreneur

Entrepreneurship C ub

04/ 09/ 2019

Wor kshop on The Art of
Makeup in colloboration
wi th Lovely Makeover

Entrepreneurship C ub

14/ 08/ 2019

Wor kshop on Whnen
Enmpower nent

Entrepreneurship C ub

22/ 02/ 2020

Wor kshop on Fi nanci al
Pl anni ng- A Lucrative

Career in association
with Bajaj Capital G oup
Conpany

Depart nent of Commrerce

21/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal LIS 2 6. 56
I nt er nati onal Hi story 2 5.24
Nat i onal Hi story 2 0
I nt ernati onal Chem stry 1 1.48
I nt ernati onal Conput er sci ence 1 2.91
I nt er nati onal Mat hemat i cs 1 0. 32

I nt ernati onal Political Science 1 0
I nt ernati onal Sanskri t 1 0
I nt ernati onal Physi cs 12 0. 87
I nt ernati onal Commer ce 2 5.42




View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Commer ce 1

Chemi stry

Sanskrit

Managenent

Conmput er Sci ence

LIS

Engl i sh

Economi cs

Physi cs

RPlWwWwlN]oO]IN]JO]|O] ]| P

Hi story

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
- - - Nill 0 - Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
-- - - Nill Nill Nill -

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce 1 23 Nill Ni Il
per sons
Present ed 14 29 Nill Nill
papers

At t ended/ Sem 32 322 Nill Nl
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6022_journals_notified_on_UGC_1630912480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6022_Books_and_Chapters_1630132243.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6022_Faculty_participation_1630560160.xlsx

collaborating agency

participated in such

participated in such

activities activities
District Level Yoga C ub 3 50
Yoga Conpetition
04. 05. 2019
Worl d Red Cross YRC/ District Red 3 75
Day 08.05. 2019 Cross
District Level 5 YRC/ District Red 2 42
Day YRC Canp Cross
20. 05. 2019 -
24.05. 2019
I nt er nati onal NSS 3 30
Yoga Day 21.06.2019
Tree Pl antation NSS/ YRC/ RRC 7 150
14. 08. 2019
Rally on NSS 3 90
Envi r onnent
07.09. 2019
YRC Canp 16 - YRC/ District Red 3 50
21.09. 2019 Cross
NSS Day NSS 3 150
Cel ebrati ons
24.09. 2019
Prabhat Feri NSS/ YRC/ RRC 7 180
06. 11. 2019
Heal t h Tal k YRC/ District Red 3 125
19. 11. 2019 Cross

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Humani t ari an
Servi ces

State Award for
perform ng overall
Meritorious
Hunani tari an
Servi ces

and St. John
Anbul ance

Benefited
Road Saf ety Certificate of District Red 60
Awar eness Recognition in 30th Cross Soci ety,
Nat i onal Road Fari dabad
Saf ety Week
Bl ood Donati on/ Awar d of Uni versity Red 60
Drug Addiction Red Excel | ence Cross, MDU Roht ak
Cross
Awar eness YRC Shield I ndi an Red Cross 50
Pr ogr anmes Soci ety
Bl ood Donati on Institutional District Red 100
Awar d (Educati onal) Cross Soci ety
Meritorious Bronze Medal Red Cross Soci ety 150



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6022_Extension_1630909381.xlsx

Awar eness Appr eci ati on District Red 100
Pr ogramme Agai nst Awar d Cross Soci ety,
Drug Abuse Fari dabad
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Eco C ub Ni |l Wor kshop on 5 120
Wat er
Conservati on
and Rain Vater
Har vesti ng
Swachcht a Nill An Awar eness 4 90
Senani Team Programme on e-
Wast e
Management
(29.01. 2020)
Ek Bhar at CGovt. Degree Mat ri bhasha 3 50
Shr esht ha Col | ege Di was ( Mont her
Bharat C ub Agr ahar am Tongue Day)
Tel angana 20. 02. 2020
Ek Bhar at CGovt. Degree Cel ebration 6 50
Shr esht ha Col | ege of EBSB Day
Bharat C ub Agr ahar am February 2020
Tel angana
Ek Bhar at Covt. Degree Essay Witing 3 50
Shr esht ha Col | ege Conmpetition on
Bharat C ub Agr ahar am the topic
Tel angana “Soci al |ssue
of Tel angana’
on 21.01.2020
Ek Bhar at Covt. Degree Cel ebration 6 50
Shr esht ha Col | ege of EBSB Day
Bharat C ub Agr ahar am January 2020
Tel angana
Swachcht a NGO Action in Awar eness 3 150
Senani Team Conmunity and |[Programe on e-
Trai ni ng, New Wast e
Del hi Managemnment
Swachcht a YRC, NSS and Swachcht a hi 9 250
Senani Team | NTACH Young Sewa Canpai gn
Heritage O ub
Swachcht a YRC, NSS and Ral | ey on 9 50
Senani Team | NTACH Rest orati on and
Fari dabad Cl eanl i ness of
Chapt er hi st ori cal
Monunment s
Swachcht a | NTACH Ral | ey on 6 50
Senani Team Far i dabad Restorati on and
Chapt er Cl eanl i ness of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6022_Awards_for_extension_1629278353.xlsx

hi st or

i cal

Monunent s

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Uilization of
Labs by Research
Schol ars and
Students of PG
cl asses (Depart nent
of Physics, J.C
Bose UST,
Far i dabad)

30

NI L

365

Utilization of
Labs by Research
Schol ars and
St udents of PG
cl asses (Departnent
of Chemstry, J.C
Bose UST,

Far i dabad)

30

NI L

365

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al Research C |.B. PG 30/ 07/ 2019 29/ 07/ 2020 52
Li nkage ol | aborati on Col | ege,
, Training/ Pani pat
Wor kshops
for staff
nenbers,
Facul ty
Exchange and
cul tural
exchange
pr ogr ames
Cor por at e for OPD/ Ad Metro 09/ 01/ 2019 08/ 01/ 2020 150
Li nkage nm ssi on/ Heart
Critical Instute with
Care/ Health |Multispeci al
Check- up/ ity,
Canps ot her Fari dabad
Pr ogr ammes
Soci al Val ue Shi ksha 16/ 07/ 2019 15/ 07/ 2020 250
Li nkage based Sanskri ti



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6022_Students_in_extension_1630572774.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6022_Collab_activities_1630917219.xlsx

educati on Ut ht han Nyas
Cor porate for OPD/ Ad QRG Heal th 01/ 04/ 2019 31/ 03/ 2020 150
Li nkage nm ssi on/ city,
Critical Fari dabad
Care/ Health
Check- up/
Canps ot her
Pr ogr ammes
I ndustri al Trai ni ng/ CLA 30/ 12/ 2019 29/ 12/ 2020 100
Li nkage Wor kshops Acadeny of
Educat i on,
Fari dabad
I ndustri al Tal ent DVS 25/ 07/ 2019 24/ 07/ 2020 80
Li nkage Devel opnent |l nfosys Pvt.
Enpl oynent Ltd.,
Li nked Fari dabad
Trai ni ng/
Car eer
Counsel I'i ng
I ndustri al Tal ent 25/ 07/ 2019 24/ 07/ 2020 100
Li nkage Devel opnent | Informatics
Enpl oynent Support
Li nked Systens Pvt.
Tr ai ni ng/ Ltd.,
Car eer Fari dabad
Counsel I'i ng
Research C Research JC Bose 15/ 01/ 2019 14/ 01/ 2020 30
ol | aborati on Centr e, UST, YMCA
Depart nment Fari dabad
of Physics
Research C Resear ch JC Bose 15/ 01/ 2019 14/ 01/ 2020 30
ol I aborati on Centre, UST, YMCA
Depart nent Fari dabad
of Chemistry
Entreprene Li nkage NSI C 22/ 05/ 2019 21/ 05/ 2020 130
uri al for Neenka
Tr ai ni ng Awar eness
and Ski |
Trai ni ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

trai ni ng/ workshops
staff menbers,

for

NSI C- Techni cal 22/ 05/ 2019 To provide skill 162
Servi ces Centre, based training to
Neenka students
|.B. Post 30/ 07/ 2019 To carry out 52
Graduat e Col | ege, research
Pani pat col | abor ati ons,



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6022_Linkages_1630133859.xlsx

cul tural exchange
programres, guest
| ectures for
students under the
faculty exchange
progr ammes

EduBri dge
Lear ni ng Pvt.

Ltd

22/ 11/ 2019

For
Ski |

i mparting 60
Devel opnent
Tr ai ni ng

Pvt. Ltd.,

SSDN Technol ogi es
Gur ugram

29/ 12/ 2020

To provide skill 100
based training to

students

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

104

114

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful l'y 20. 05 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 108613 6377536 431 146224 109044 6523760
Books
12503 5487633 25 17881 12528 5505514
Ref er ence
Books
e- Books 164 713492 Nl Ni Il 164 713492
Journal s 22 55160 11 42500 33 97660
e- 6000 5900 5000 19470 11000 25370
Journal s
Digital 799500 5900 Nl 19470 799500 25370



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6022_MoU_1630133864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6022_augmentation_details_1630915501.xlsx

Dat abase

CD & 108
Vi deo

22975 Nill

Nill

108 22975

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Gandhi an Novel

is developed content

Dr. Manoj Shukl a A igopoly LMS (e-content) 02/ 03/ 2020

Dr. Manoj Shukl a Ef f ect of LMS (e-content) 11/ 03/ 2020
I nflation

Kamal Tandon Kant hapura: A LMS (e-content) 11/12/ 2019

Dr. Ram Chander

Sel f Learning
Material (SLM

UNI CODE

07/ 05/ 2019

Sh. Ravi nder Jain

Nucl ear Reacti on
Il Types of Nucl ear
Reactions 11
Conservation Laws
Il Q val ue of
Nucl ear Reaction

YouTube

06/ 06/ 2020

Sh. Ravi nder Jain

What is Nucl ear
Detector |1
Principle and types
of Nucl ear
Det ectors

YouTube

07/ 06/ 2020

Sh. Ravi nder Jain

Nucl ear Det ect or
Part 2 Il Gas
filled Nucl ear
Detector 11

YouTube

12/ 06/ 2020

Sh. Ravi nder Jain

Ki nematics Part-1
[1 Il T-JEE Mains
and Advance |1
Physi cs by
Pr of essor
Jain |1

Ravi nder

YouTube

14/ 06/ 2020

Dr. Manoj Shukl a

Trade Cycle

LMS (e-content)

06/ 12/ 2019

Dr. Manoj Shukl a

Money Supply

LMS (e-content)

18/ 12/ 2019

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

g

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 728 12 275 45 3 25 60 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/6022_Library_1630665506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6022_e-content_by_teachers_1630059594.xlsx

Added 33 0 33 0 0 0 0 40 0

Tot al 761 12 308 45 3 25 34 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
LMVS
http://aggw ngl. best bookbuddi es. coni cgi -
bi n/ koha/ pages. pl ?p=1
LMVS

http://aggw ng3. best bookbuddi es. cont cgi -
bi n/ koha/ pages. pl ?p=1

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
75 91. 25 255 42. 42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has adequate and efficient infrastructure for acadenic
activities. It is necessary that there is optimumutilization of existing
resources so that all get opportunity to use these for enriching their
know edgebase. For effective desired outconmes in academnics, co-curricular and
extracurricular activities, it is prerequisite that both procedures and
policies are bespoke as per the requirenents and student centric. The
institutional pay equal attention to naintenance and augnentation of
infrastructure as per requirenents. The principal after getting the feedback
fromrespective heads of departnents in consultation reviews the existing
infrastructure. The sane is discussed in the governing body for budget
al I ocati on and execution of the plan. Library. The college has 3 inter-
connected Cloud Based online libraries with OPAC facilities. The Centra
Library is fully autonmated equi pped with RFID technol ogy. The library advisory
conm ttee of the college reviews the existing resources and gi ves suggesti ons.
Wth the commencenent of the session, each departnent subnmits its requirenent
of books which is consolidated by the librarian and put up before the principa
for approval. The departnents can al so purchase books directly. The libraries
have 53 PCs for accessing online e-resources. The faculty nenbers and students
have been issued individual Login IDs and Password to access e-contents. The
library has provided inportant |inks on the college website for free e-books,
MOOC, Swayam e- Pat hsal a, PubMed, eConference Alert, and various government
publications. The Learning Managenent System (LMS) of the library has 4624
contents of different subjects which can be accessed both in the library and in
the class roons. The library has Braille books for visually-inpaired students
and rare collection of 105 books, 34 nmanuscripts of 6 categories and 19 speci al
reports. Laboratories several new | abs have been established to acconmodate the
i ncreased strength of students. The coll ege has 12 conputer labs with 691 PCs,
10 science |labs and 2 research | abs. The requirenment inventory is presented to



http://aggwing1.bestbookbuddies.com/cgi-bin/koha/pages.pl?p=1
http://aggwing1.bestbookbuddies.com/cgi-bin/koha/pages.pl?p=1
http://aggwing3.bestbookbuddies.com/cgi-bin/koha/pages.pl?p=1
http://aggwing3.bestbookbuddies.com/cgi-bin/koha/pages.pl?p=1

the Principal for necessary action. The purchases are nade as per rules laid
down by the DHE, Govt of Haryana. All the |laboratories in the college have
separate conputer sections where students can work to retrieve data and al so
for practical work. Besides in-house nai ntenance, the college outsources for
t he mai ntenance and calibration (wherever required) of equipment. The
institution has a Conmputer Hardware Mii ntenance Facility (CHW) with a Hardware
Engi neer. Auxiliary Facilities O her Utilities The nedical roomin the college
is fully equipped to provide first aid to any needy. The wel | -equi pped
Auditoriunms provide plentiful area to organize various events and day to day
activities. In Skill Room students hone their soft skills. In order to ensure
uni nterrupted power supply and prevent voltage fluctuations, powerful noiseless
generators of capacity 125 kVA (02 in nunber) and 63 kVA besides inverters and
online UPS are also installed in the college. Electricity maintenance is
undert aken i n-house. Heavy duty sol ar panels of the capacity 160kW have been
installed in the college for outdoor lighting at night and for other purposes
t 0o.

http://www.aggarwalcollege.ac.in/fimages/2021photos/PP.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Smarth Schene/ 19 243605
frominstitution Schol arshi p

Posi tion Hol der/
Scholarship to

Sports
Fi nanci al Support
from Gt her Sources
a) Nati onal Post Matric 408 6153652

Schol arshi p (SC and
BC)/ State Merit
Schol arshi p
/ Par deep Bansal
Schol ar shi p/ RKM
Trust Schol arship

b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 01/ 08/ 2019 150 Nill
Bri dge Course 01/08/ 2019 215 Nill
Per sonal 15/ 07/ 2019 4550 Ni Tl
Counsel I i ng and
Ment ori ng
Yoga 15/ 07/ 2019 40 Samar pan Yog
Cl ub/ Yog
Federation C ub
Fari dabad



http://www.aggarwalcollege.ac.in/images/2021photos/PP.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6022_Scholarships_1630133988.xlsx

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sem nar s/ 938 1044 4 57
Wor kshops on
Car eer
Gui dance/
Orientation
by vari ous
agenci es
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
11 11 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Pol i cy 222 9 Job Fairs 48 22
Bazar i n other
HEIl s
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 207 BA/ B. Com B Art/ Hi gher
.Sc/B.Sc. Ho Sci ence/ Educat i on B. Ed/ Phd/ PG
ns/ BBA/ BCA/ B| Commerce/ Institutions
. Voc Managenent /
RM B. Voc SD/ |Mat hemati cs/
MY M SC/' M Co Physi cs/
m Cheni stry
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6022_Development_Schemes_1630560335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6022_Guidance_1630649467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6022_Placement_1630560466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6022_Progression_1630653476.xlsx

NET

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Inter College Story
Witing Conpletion on
Munshi Prem Chand
organi sed by Hi ndi
Sahi tya Pari shad
(31.01. 2020)

State Level

28

Inter University Quiz
Conpetition organi sed by
Hi story Depart nent
(22.10.2019)

Uni versity Level

32

Online Conpetition on
Sl ogan writing, Poster
maki ng and Poem Witing

by YRC (15.04.2020)

Nat i onal

85

Nati onal Level Online
Qui z Conpetition on
nCoVI D- 19 (30. 05. 2020)
(YRO

Nat i onal

250

Post er Maki ng, Sl ogan
Witing Essay Witing
Conpetition on H V/ Al DS
Awar eness and Drug De-
addi ction (YRC)
(25.09. 2019)

Nat i onal

28

Nat i onal Qui z
Competition organi zed by
Department of Political

Sci enec (13.06.2020)

Nat i onal

263

Inter College Archery
Chanpi onshi p (18.11.2019
- 20.11.2019)

State

90

Inter College Men and
Winen Shooti ng
Chanpi onshi p (16.10.2019
17.10. 2019)

State

90

Sl ogan Witing Poster
Maki ng Conpetition
organi sed by St. John
Ambul ance Bri gade
(28.01. 2020)

Col | ege

18

Post er Maki ng Sl ogan
Witing Conpetition
organi sed by Energy
Conservation C ub
(23.01. 2020)

Col | ege

38

View File



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6022_Qualifying_1630653364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6022_Activities_Organised_1630048647.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

CGol d
Medal in
50M (Tean)

Pi st ol
Shooting C
hanpi onshi
p at Manav
Rachna I nt
ernati onal
Uni versity

Fari dabad
from
12.11. 2019
to
15.11. 2019

Nat i onal

1

Nill

BBA GEN-
111 (Rol |
No. 12)

Annol
Jain

2019

ol d
Medal in
50M (I ndiv
i dual)

Pi st ol
Shooting C
hanpi onshi
p at Manav
Rachna | nt
ernati onal
Uni versity

Fari dabad
from
12.11. 2019
to
15.11. 2019

Nat i onal

Nill

BBA GEN-
111 (Rol |
No. 12)

Annol
Jain

2019

ol d
Medal in
10M (I ndiv
i dual)

Pi st ol
Shooting C
hanpi onshi
p at Manav
Rachna | nt
ernati onal
Uni versity

Fari dabad
from
12.11. 2019
to
15. 11. 2019

Nat i onal

Nill

BBA GEN-
111 (Rol |
No. 12)

Annol
Jai n




2019

ol d
Medal in
50M ( Team)
Pi st ol
Shooting C
hanpi onshi
p at Manav
Rachna | nt
ernati onal
Uni versity

Fari dabad
from
12.11. 2019
to
15. 11. 2019

Nat i ona

Nill

B. A
| (Rol |
No. 104)

Sachi n
Bhat i

2019

ol d
Medal in
10M (Team
Pi st ol
Shooting C
hanpi onshi
p at Manav
Rachna | nt
ernati onal
Uni versity

Fari dabad
from
12.11. 2019
to
15. 11. 2019

Nat i ona

Nill

B. A-
| (Rol |
No. 104)

Sachi n
Bhat i

2019

Bronze
Medal in
10 M
Pi st ol
Shoot i ng
in Asian
Shooting C
hanpi onshi
p held at
Kuwai t
from
01.11. 2019
to
13.11. 2019

| nt er nat
i onal

Nill

B. A
| (106)

Akash

2019

CGol d
Medal in
Al India
Uni versity

Archery Ch
anpi onshi p
(Recurve
Round
Team held
at KIIT
Uni versity

Nat i ona

Nill

B. A
111(14)

Adar sh
Bhadana




Bhubaneswa
r Udi sha
from
25.12.2019
to 30.12.2
019.

2020

Silver
Medal in
M x Team

Khel o

I ndi a

Uni versity
hel d at

KITT

Uni versity
Bhubaneswa
r Udi sha
from
22.02. 2020
to 28.02.2
020.

Nat i ona

Nill

B. A
111(14)

Adar sh
Bhadana

2019

Gol d
Medal in
Al India
Uni versity

Archery Ch
anpi onshi p
(Recurve
Round
Team) held
at KIIT
Uni versity
Bhubaneswa
r Udi sha
from
25.12. 2019
to
30.12. 2019

Nat i ona

Nill

B. A
1 (99)

Tar un
Dagar

2019

ol d
Medal in
Al India
Uni versity

Archery Ch
anpi onshi p
(A ynpic
Round
Compound)
hel d at
KITT
Uni versity
Bhubaneswa
r Udi sha
from
25.12. 2019
to
30.12. 2019

Nat i ona

Nill

B. A
111(32)

Vi kas




View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has always understood and adopted the val ues of
decentralization, involvenent and contributions of the students in decision-
maki ng in various acadenic, adm nistrative and co-curricular activities of the
col l ege. Students are given active representation in various Departnent
Associ ations/ Clubs and they are the driving force to organi se various
activities. Further, they are nom nated/enrolled in various conmittees/ fora
/societies in the college to ensure maxi num student participation so that the
policies and practices adopted have due consideration to the students’ needs
and are students’ centric. This hel ps in updating their know edge in areas of
di verse domai ns. However, the deans of all faculty have constituted a student
counci | conprising University toppers, subject topper and students who were
excel in cultural and sports. Every nonth a nmeeting is called to discuss
students’ grievances and demands. The Principal frequently neets the students’
council. Further, the college Annual Magazi ne “SROI” and the quarterly ACB News
Letter, the twin source and platforns for students information and showcasi ng
their witing skills, have students’ nom nees. Executive Conmittees of NSS,
NCC, YRC and Women Cel | have student nenbers to coordinate activities. Besides
the Head of Departnents al so appoint course wise nmonitors. The job assigned to
monitor is to collect proper formal feedback fromthe students regarding the
quality of teaching, |earning and evaluation in the respective courses. The
noni tor submits a nonthly report to the respective HODs. The students are given
freedomto give their opinion on any issue related to teaching, |earning and
eval uation. The justified grievances are discussed in departnental neeting and
moni tors of the respective classes are also invited to participate. A detailed
report of such grievances is also put before the student council chaired by
deans of the respective faculty. This practice helps in sustaining the quality
and to give away any deficiency to the full satisfaction of the students. This

in still community affinity and tine nanagenent skills anpbng the students and
hel p themto shed their inhibition to contribute and becone partner in the
devel opnment of the college and comunity welfare as well. The HoDs and the

conveners of conmmittees have the freedomto nonminate the students in various
committees on the basis of potential, seniority and skills required to do the
task efficiently. In order to provide opportunity to maxi num nunber of
students, the students are noninated for one acadenic year. To give exposure to
the students and to devel op confidence anobng them they are given the
responsibility of anchoring in all the departmental functions, college
functions and conferences besides extending help in all the |ogistic and
hospitality arrangenents. Two students are nomi nated as nenber | QAC by the
Princi pal .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Col I ege very well understands the various roles which alumi can play in adding
val ue to various processes for quality sustenance. In this academ c year, the
coll ege has started a new practice where alumi are involved in teaching and

| earning at the departnmental level. The college celebrated silver jubilee of
its foundation in 1996 and decided to forman Al ummi Association to devel op an
alumi network to connect themwith their alma mater for nutual benefits. The
alumi started their contributions to various initiatives |aunched by the

coll ege. The Alumi Association formally got registered on 26th August 2008
with Registration No. 126 in the office of Registrar of Societies, Faridabad
with 64 founder nenbers. The [ ogo of Al umi Association was al so unveiled and a



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6022_awards_in_activities_1630048620.xlsx

special drive was started to expand the Al ummi Association. The office bearers
comprise Dr. Krishan Kant, President, Sh. Vijay Kumar Cupta, Vice President
(B.Com, 1979 Batch), Sh. Dinesh Kumar Gupta, General Secretary (B.Com, 1985
Batch), Sh. Anil Bansal, Treasurer (B.Com, 1979 Batch), Sh. Ashok Kaushik,
Coordi nator (B.A., 1976 Batch) and Dr. K L. Kaushik, Convenor (Science, 1983
Batch) along with Associ ate Menbers, Fell ow Menbers and Life Menbers. The
Associ ation was forned to strengthen the ties anbng the alumi who belong to
the domai n of academ a, bureaucracy, sports, politics, industry and

prof essionals. Faculty-wi se Meets of the association are held bi-annually. Al
the office bearers interact with the alumi and solicit support for various
ventures of the college. The alumi al so provide huge financial aid in the form
of fee concessions, scholarships, Industrial visits and have instituted Gold
Medal s al so for the toppers of B.A, B.Com and B.Sc. Best Student I|nnovator
Award and Green Award is also given to the students by two of our alumi. CA
Par deep Bansal Al umi of 1979 batch has been giving scholarship to three girls
students who bel ongs to economically weaker but neritorious students. Sh. MC
Mttal and Sh. Romesh Chaudhary, Industrialists, and nenbers of | QAC of the
col |l ege provide innovative and pragmatic ideas to help neeting the ainms of the
college. Their expertise is also explored to take inportant decisions in policy-
meki ng. The |1 QAC has introduced a special programre with a resolution that
every department will invite at least two alumi in each senester to deliver

| ectures on various topics relating the respective course. The alumi are
invited to various departnental functions as the chief speaker or a judge in
various activities. This initiative and practice has devel oped speci al bondi ng
bet ween al ummi and our students. Qur Alummi al so have taken the unique
initiative of organizing “Kavya Lekhan Karyashala and organi zation of

‘Kavi sammel ans’ . To explore the potential of youngsters, one of our alumi has
initiated ‘Nav Kalam to train the students in poetry witing skills.

5.4.2 — No. of enrolled Alumni:

370

5.4.3 — Alumni contribution during the year (in Rupees) :

185000

5.4.4 — Meetings/activities organized by Alumni Association :

Two meetings of Alummi Association were organi zed Meeting held on 22.12.2019
Alummi Interaction with final year students regarding career prospects for
comrerce stream Alumi volunteered for guest lectures in different departnents
Meeting held on 16.02.2020 Al unmi addressed the arts faculty students and
gui ded on career prospects in self enploynent schenes to be organized in the
col l ege Proposal for industrial visits/ corporate houses regarding various job
opportunities

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

It is an established nanagenent rule that involvenent of all stakeholders in
deci sion making give rise to new i deas. The governing body is of the firmview
that there should be effective coll aboration and cooperation in carrying out
various activities in the institution. The institution’s firmbelief in the
practices of decentralization and participative managenent can be clearly seen
in their way of constituting various conmttees, societies, fora, clubs of the
col l ege which involve enployees at all levels. From Head of Departnents (HODs)
to Faculty to Support Staff, everybody ensures better nanagenent of deci sions




and their inplenentation at all levels. The Princi pal
phi | osophy of decentralization and invol ves al

maki ng and i nplenenting policies. 1. Acadenic Autonomy — The Col |l ege Counci l

Academ ¢ Council, Research Advisory Conmittee and other such academ c bodies
are given freedom and powers to design, inplenent, nonitor, evaluate and report
on the various acadenic issues of the College to the executive head. These are

composed of HoDs, Senior Teaching Staff Menbers and externa

effectively functioning and carrying out their
i nterference.

al so believes in the
faculty nmenbers in all decision

experts and are
responsibilities wthout any
2. Administrative Powers — The Governi ng Body, affiliating
university and the Directorate have clearly defined the Policies, Powers and
Processes to be followed by the college in fulfilling its nandate and the roles
and responsibilities. These powers, starting fromthe Chairnman to the Governing
Body, Principal to the HoDs have been defined with regard to recruitnent,
est abl i shment, service conditions, term nal benefits, |eave nanagenent,
pronotions, statutory conpliances, decision making, grievance redressal, etc.
The HoDs are al so nmade the nmenbers of the selection comrttees for appointnent
as Assistant Professors in respective departnents.
The financial delegation of powers are well defined at the Coll ege and
i ndi vidual levels. At the college level, the faculty find participating and
| eader ship opportunities being menbers of the college governing body, Purchase
Committee and various other committees, | QAC and administrative processes. The
principal has authorized all the HODs and conveners of fora/societies to nmake
any purchase upto Rs. 5000 as per the requirenent Case Study — The Budget
Preparation, Submi ssion and Approval 1. The Principal, Bursar and Head C erk-
cum accountant of the college discuss the budget estinate with the Heads of the
Departnments and Conveners of various societies/cells/fora before the budget
nmeeting of the Governing Body. 2. The Heads of the Departnents, Conveners of
various societies/cells/fora and office in-charges give inputs after consulting
their colleagues in respective departnents. 3. The Principal with the help of

3. Financial Mnagenent —

Bursar and Head C erk consolidates the same and submts it to the Governing
Body Budget Meeting in which the staff representatives are al so present. The
Pri nci pal

presents the budget and after due discussion the sane is approved by

t he Governing Body. Changes, if any, which are suggested by the nenbers, are

i ncorporated accordingly. The Principal manages the finances and activities of
the col |l ege based on the approved budget.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The college has a fully conputerised

Admi ssi on Managenent System The
adm ssion process is highly transparent
wherein rules and regul ati ons of the
Uni versity and admi ssion policy franed
by the state government are strictly
adhered to in all adm ssion rel ated
matters. Admissions are purely nerit
based. Candi dates are required to fill
the centralized formon Director of
H gher Education Haryana website with
the choice of the college. Each
application is processed and verified
by the coll ege also. The coll ege
website displays all the courses and




the nunmber of seats in each course
along with reservation policy for al
the categories as per governnent
directives. Parent and students can
call the help desk in case of any
qguery. The counseling desks conpri sing
faculty fromdifferent programme is set
up in the canpus for assisting and
gui dance the adm ssion seekers
regardi ng process of on-1ine adm ssion,
filling online form outcones of
respective courses and al so about
various Add-on and soft skill courses
whi ch are supplenentary to the chosen
course. An Induction Progranme is also
conducted for all the new coners to
acquaint themw th college rules,
regul ations and facilities

I ndustry Interaction / Collaboration

A nunber of MUs have been signed
with various Public and Professional
agenci es to run various course and
conduct training prograns for students
over the period of time. The
Entrepreneurship Club in the college is
instrunental in has played a |eading
role to transform ng the educati ona
scenario by signing MoUs with Sri
Vi shwakarnma Skill University, Palwal
and NSIC, Mnistry of MSME, Neenka,

Fari dabad, Haryana for running skil
oriented courses in the canpus and off
t he campus to enhance and strengthen
research and devel opnent growt h of
students. Placenent Cell of College
provi des students with the exposure to
resune writing, soft skill training and
enpl oynent opportunities by conducting
various Career Counselling Wrkshops
and inviting the corporates for the
pl acenent of students as well as to
of fer theminternships during sunmer
vacations and ot her academ c breaks.

Human Resour ce Managenent

The col | ege keeps conducti ng
wor kshops on professional ethics and
human val ues so that faculty can update
their know edge regardi ng new pedagogi c
techni ques and al so to encourage and
i nvol ve the students for an effective
out conme. The col | ege al so encour ages
the faculty nenbers to take part in
orientation and refresher courses FDPs.
The college in collaboration with Shri
Vi shawkarnma Skill University, Nationa
Smal | I ndustrial Corporation Ltd and
I LFS has conducted training courses in
IT related skills. Confidential
performance appraisals are regularly




filled and used positively. Personal
files are mai ntained. The col |l ege has
conputeri zed account keepi ng and
adm ni strative system Pay slips and PF
statenments of enpl oyees are transmtted
el ectronically. The superannuation
benefits are provided pronptly.

Bi onetric attendance system ensures
regularity and fair assessnent. Award
and certificate of appreciation is
given to the best workers in non
teaching staff. Al |eave rules as per
t he Governnent of Haryana statutes are
strictly adhered to. An open door
policy for feedbacks and pronpt
grievance redressal is followed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution is well aware about
he fast pace changes that the teaching-
| earni ng process is undergoing. It
realizes that to nmake the process of
teachi ng-l earning effective, Library,

I CT and infrastructure plays a very
important role. . The |l andscape of ICT
in the coll ege has broadened and
consequently, Smart C ass Roons, fully
equi pped autonmated library, sem nar and
audi o-vi sual roons, confortable,
spaci ous cl ass-roons renmmin a top
priority. The Library has a rich
collection of e-resources. It has |ILM5
software KOHA and ful |y aut omat ed
i nbuilt RFID (Radi o Frequency
I dentification) technol ogy based
system The college has an in-built ICT
based strong Learni ng Managenent System
(LMS) and e- resources which the
students access using their separate
login I D and Password.

Research and Devel opnent

To sustain the culture of research in
the college, the 1QAC has initiated
various efforts. It invites proposals
fromall departnments to organise
Nati onal / International Sem nars/
Conf erences and henceforth forwarding
to Director Hi gher Education, Haryana,
UGC, New Del hi and ot her organisations
like I CSSR, NAAC etc. for approval and
necessary financial assistance. | QAC
makes it nmandatory for all the
departnents that at |east two papers in
an academ c year/per senester should be

published in peer reviewed journals.
The faculty nmenbers are notivated to
apply for MRPs with UGC, New Del hi.
Many FDPs are conducted tinme to tine to
update the faculty regarding | atest
Resear ch Techni ques. The col | ege




authority readily facilitates the grant
of study | eave to any teacher wanting
to pursue any research programe

Exam nati on and Eval uati on

The external exam nations are
conducted by the University per
senester. The college is an authorized
on the spot evaluation centre of M D.
Uni versity, Rohtak. The faculty who
have requi site experience are notivated
and guided to take part in the
eval uati on process. The hone
exam nation is conducted by the
exam nation comm ttee of the coll ege
The controller of the hone exam nation
invites the question papers of
different courses fromrespective
departnent based on university pattern.
Eval uated answer script of all interna
test exam nations are shown to the
students and di scussed to enable the
students to identify their m stakes and
i mprove continuously. This exercise
gi ves wi de exposure to the students and
students can test their |evel of
preparation for final exans. The
performance in hone exanmi nation is
gi ven due wei ght age for interna
eval uati on awards.

Teachi ng and Learni ng

I nf ormati on Technol ogy is | everaged
for an effective curriculumdelivery.
The col | ege organi zes wor kshops on | CT
tools used in teaching, |earning and
evaluation tine to time. Every faculty
menber delivers 100 of |ectures using

smart boards. Al snmart boards are

connected online, the faculty while
teaching get link to other sources for
retrieving topic relative know edge
whi ch make the lecture interesting and
productive. The |ectures delivered by
the faculty are maintained in a
dat abase so that students can retrieve
it before or after the class. The
assignnent work is also delivered
t hrough ermails and What sApp G oups to
all the students. It is mandatory in
each class to organi ze class room
sem nars Preparation of |esson plan and
di stributing the sane to the concerned
students before the teacher actually
starts his lecture on a particul ar
topic or chapter is nmade a quality
benchmark for all teachers. Students’
f eedback on teachers’ performance is
collected to provide an opportunity to
the teachers to further inprove the
quality of their teaching.




Curri cul um Devel opnent

The core concern of the institution
is to attain and sustain quality
teaching and | earning so that our
students becone confident and capabl e
during and on conpl etion of the course
The HOD of each departnent guides the
faculty nmenbers to prepare Lesson Pl ans
whi ch divides the entire course
contents into short and tinme bound
| ectures so that course can be
compl eted effectively in a tinme bound
manner. The Lesson Pl ans are upl oaded
on the college website to nake the
students famliar with it. Each faculty
menber maintains a teaching diary to
inform engage and notivate the
students. Experiential learning is an
integral part of pedagogy. Cuest
| ectures by experts, workshops,
screening of videos and filns, and
special lectures are arranged to relate
syllabi with real life situations and
make it nore interesting. Each faculty
menber devotes one week in the class
for solving previous years’ university
examn nati on question papers

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Tinetabl e and academ c cal endar is
pl anned and upl oaded on the website in
t he begi nning of each senester. o
Lesson Pl ans which divides the entire
course contents into short and tine
bound | ectures so that course can be
compl eted effectively in a tinme bound
manner are devel oped in the begi nning
of new senester. These Lesson Plans are
upl oaded on the coll ege website to nake
the students famliar with it

Adm ni stration

e The Principal coordinates and
supervises all the administrative
functions of the institution. The

adm ni strative set up of the coll ege
has various positions for snooth
functioning of the work. It has Hods,
Head- cl erk, Bursar, Accountant and
other clerical staffs for the snmooth
and efficient working. ¢ Student data
is maintained online. Each student can
view their academ ¢ data throughout the
year. Student admi nistration software
naned ACB student Portal is being used
for recording and mai ntaining the
student data. Service record of
teaching and non teaching staff is
mai nt ai ned.




Fi nance and Accounts

e The students deposit their fee
online. College is using Tally ERP 9.0
for maintaining the books of accounts -
Payrol | software is used for salary
di spersal. ¢ The statutory dues are

paid online in tinmely manner

Student Adm ssion and Support

Online applications are invited by
Director of Higher Education,
Panchkul a, Haryana as per rules and
regul ati ons. Then, the students are
short listed on the basis of nerit ,
choi ce of the college and reservation
policy of the Governnment of Haryana
whi | e taking admi ssions to the UG PG
programmes. Differently abled students,
performance in sports, cultural and
ot her aspects (NCC, NSS, Sports, Youth
Red Cross, Ex Servicenen) are al so
considered along with nerit.

St udent Admi ssion and Support

1. Student progression is nonitored
by tutors of respective classes and
slow | earners and advanced | earners are
identified and supported in terns extra

cl asses as per needs. 2. Online and
course related assignnments to
strengthen learning. 3. The institute
mai nt ai ns exhaustive data regardi ng the
students’ involvenent in various
academ c/ co-curricul ar/ soci al novenents
/[activities. The entire data is
available in | QAC of the college. 4.
The entire record regardi ng the
students’ activities is also naintai ned
by the In-charges of various
associations/clubs in their Activities

Regi ster keeping in view the students

interest in various activities and

support their holistic devel opnent. 5.

Bri dge Courses are conduted for the
students for snooth transformtion and
| earning of various courses which they
have not studied earlier. 6. Renedial

Coaching cl asses are al so conduted for

the week students. 7. Conpetitive/ NET

Cl asses are arranged free of cost for

the students who either prepare for

various conpetitions or eligibility
tests. 8. Lectures by Alummi is another
student centric schenme in which alumi
are invited to deliver |ectures of
academni c i nportance

Exam nati on

There is not nuch scope for
i nnovation in the area of exam nation
and evaluation as the institution is
obliged to follow the University
guidelines in this regard. Exam nation

forns are filled online and their admt




| nt er nal

i nt er nal

card is generated online.

Mar ks of

assessnent of the students are

portal.

| nt er nal

filled online on the university portal
and al so di splayed on the coll ege
noti ce board. The departnents hold
regul ar neetings to ensure that the
teachers take regular class tests and
assi gnnent etc.
Moni toring Committee ensures tinely
upl oadi ng of attendance
assessnent on university

Assessnent

mar ks of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Sarika
Kanjlia

Nat i ona
Conf erence on
| nnovati ve
Research in
Language,
Sci ence
Managenent at
DAV Cent enary
Col | ege,
Fari dabad on
11-12th Cct.
2019

Nill

1000

2019

Dr. Ceeta
Gupt a

Nat i ona
Conf erence on
| nnovati ve
Research in
Language,
Sci ence
Managenent at
DAV Cent enary
Col | ege,
Fari dabad on
11-12th Cct.
2019

Ni Il

1000

2019

Dr. Devender

Nat i ona
Wor kshop on
Charitra
N r mman Evam
Vyaktiva Ka
Samagra Vi kas
at Kurushetra
on 20-22th
Sept. 2019

Nill

6177

2019

Supriya
Dhanda

Nat i ona
Conf erence on
| nnovati ve

Nill

1000




Research in
Language,
Sci ence
Managenent at
DAV Cent enary
Col | ege,
Fari dabad on
11-12th Cct.
2019

2019

Dr. | nayat
Chaudhary

Nat i ona
Conf erence on
| nnovati ve
Research in
Language,
Sci ence
Managenent at
DAV Cent enary
Col | ege,
Fari dabad on
11-12th Cct.
2019

Nill

1000

2019

Pooj a Sai ni

I nt er nati onal
Conf erence on
Shr eenad
Bhagbad Geeta
ka Darshni k
Mahat v at
Gur ugr am
Uni versity on
6th Dec. 2019

Nill

780

2019

Dr. Jay Pal
Si ngh

At t endi ng
Haryana Hi story
Congress at
MDU, Roht ak on
12t h Nov. 2019

Ni Il

5195

2019

Supriya
Dhanda

At t endi ng
Haryana Hi story
Congress at
MDU, Rohtak on
12t h Nov. 2019

Nill

500

2019

Dr. Sarika
Kanjlia

I nt ernational
Mul ti-

di sciplinary
Conf erence on
| nnovations in

Sci ence,

Engi neeri ng

Technol ogy at
Arya PG
Col | ege,

Pani pat on 09th
Nov. 2019

Nill

2000

2019

Dr. I nayat
Chaudhary

I nt ernati onal
wul ti -

di sciplinary

Conf erence on

Nill

2000




| nnovations in

Sci ence,

Engi neeri ng
Technol ogy at

Arya PG
Col | ege,

Pani pat on 09th

Nov. 2019

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 One Day Nill 134 Nill

Wor kshop 16/ 07/ 2019 |16/ 07/ 2019
on
Nat i onal
Educati on
Pol i cy

2019 3 Day Nill 134 Nill

Wor kshop 28/ 12/ 2019 |30/ 12/ 2019
on
‘ Char act er
Bui | di ng
and
Overal | Pe
rsonality
Devel opnen
t
2020 A one Nill 10 Nill
day 11/01/ 2020 |11/01/ 2020
wor kshop
‘ NAAC
Assessnent
and Accred
itation
Process’
under
Par amar sh
Schene
UGC, New
Del hi
2019 Nill The Ni Il 45
t hree days |26/ 03/ 2019 |28/ 03/2019
wor kshop
on Ms-
Ofice
Skills

View File
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Cour se on
Comuni ty
Participation
and Qutreach
Pr ogr amre
organi zed by
UGC- HRDC, JNU,
New Del hi (Dr.
Ceeta CGupta and
Dr. Shobhna
CGoyal )

09/ 12/ 2019

14/ 12/ 2019

FDP on
Handl i ng Ment al
heal t h
Psychol ogi cal
Resi | i ence
during Covid
Pandem c by
DHE, Panchkul a
(Dr. Meenu
Aggar wal )

23/ 05/ 2020

25/ 05/ 2020

Facul ty

Devel opnent
Programe on HR

Vi rtual

| earning Series

by Sharda
Uni versity (Dr.
Meenu Aggar wal )

06/ 05/ 2020

08/ 05/ 2020

One Week
Cour se on
Resear ch

Met hodol ogy -
UGC- HRDC, Jam a
MIllia Islam a,
New Del hi (Dr.

Ritu)

05/ 12/ 2019

11/ 12/ 2019

One Week FDP
on Devel opnent
of E- Content
organi zed by
Shri RL.T.
Col | ege of
Sci ence Akol a
(Ms. Supriya
Dhanda)

08/ 06/ 2020

15/ 06/ 2020

One Week FDP
on Mbocs E-

10/ 04/ 2020

15/ 04/ 2020




Lear ni ng
Technol ogi es
organi zed by

FDC, MDU Roht ak
(Ms. Supriya
Dr. Meenu
Aggar wal )

Programme at
UGC- HRDC, Jani a
Mllia Islama,
New Del hi (Ms.

Supriya)

Orientation 1

11/ 06/ 2019

01/ 07/ 2019 21

Online FDP on
Moodl e- Lear ni ng
Managenent
System
organi zed by
Sanat an Dhar na
Col | ege Anmbal a
Cantt (Dr. Jay
Pal si ngh)

One Week 1

22/ 05/ 2020

26/ 05/ 2020 5

at Pranukh
Swam Sci ence
and H. D. Pat el
Arts Col | ege,
Kadi, Quj arat

(Dr. Ram

Chander)

Fi ve Day FDP 1

01/ 05/ 2020

05/ 05/ 2020 5

on KCHA
organi zed by
Hyder abad
Institute of
Technol ogy and
Managenent (Dr.
Ram Chander)

Three Day FDP 1

17/ 06/ 2019

19/ 06/ 2019 3

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

70

Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Institution gives
duty leave and financia
assi stance to faculty
menbers to take part in
vari ous academnic
programres. 2. Health

1. Provision of
margi nal interest for
Vehicle / Marriage/ Food
Grains. 2. Provident
and ESI coverage as per
rules 3. Health Coverage

| oan on

Fund

1. Fee Concession. 2.
Provi si on of paynent of
fees in installnments to
the needy students. 3.
Heal th Coverage — A'S

(Group Insurance Schene )
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Coverage — GS ( CGoup
I nsurance Schene ) and
the premiumis paid by
the coll ege 3. Regul ar
Heal t h Check-Up Canps and
Speci al i zed / Reput ed
doctors are invited for
speci al talks 4. MUs
with hospitals for
i ssuance of Privileged
Cards. 5. On canpus free
nedi cal facility is
ensured through the
availability of an
excl usi ve nedical room
6. Organi ze wor kshops and
counseling sessions to
keep them strong and grow
holistically. 7. ATM and
Punj ab Nati onal Bank
situated on the canpus
provi de an easy access
for financial
transacti ons.

— @S (Goup Insurance
Schene ) and the prem um
is paid by the college
4. Regul ar Heal th Check-
Up Canps and Specialized
/ Reput ed doctors are
invited for special
talks. 5. MoUs with
hospital s and i ssuance of
Privileged Cards. 6. On
canpus free nedica
facility is ensured
through the availability
of an excl usive nedi cal
room 7. Organize
wor kshops and counsel i ng
sessions to keep them
strong and grow
holistically. 8. Famly
of deceased staff nenber
gets financial aid from
staff and nmanagenent
conm ttee. 9. ATM and
Punj ab National Bank
situated on the canpus
provi de an easy access
for financi al
transactions. 10. Two
-sets of Uniformand a
Pai r of Shoes and shocks
are provided. 11. Fee
concessions to the
children of the staff.

and the premumis paid
by the coll ege. 4.
Regul ar Heal t h Check- Up
Canps and Speci al i zed
/ Reput ed doctors are
invited for special
talks. 5. On canpus free
nmedi cal facility is
ensured through the
availability of an
excl usi ve nedi cal room
6. Organi ze wor kshops and
counseling sessions to
keep them strong and grow
holistically. 7. ATM and
Punj ab National Bank
situated on the campus
provi de an easy access
for financial
transacti ons.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

fi nanci al

rul es. The Convener
keeps a strict vigil
transparent,
final paynents.
Pri nci pal

All

mai nt ai ns al

Chartered Accountants.

transparency of al
expendi tures are audited,
audi ts.
the affiliated University.

Institution conducts interna
Audit The coll ege has a systematic nmechani sm of
activities which take place fromtinme to tine. After
requirenments fromdifferent corners and subsequent approval
t he purchase conmittee purchases the itenms as per the laid down procedure and
purchase committee along with the Bursar of the college
on the purchase system To nake the system nore robust and
the bills are perused by the President,
transacti ons and paynents rel eased by the
are put forward in the meeting of the Governing Body conprising
CGovernnent and University nom nees for approval
records in accounting software Tally ERP 9. Al
vouchers and bills are duly audited by a team of qualified and well
They al so conduct audit of the Grants received from
agencies |like DHE, UGC, BRNS and other funding agencies for organizing acadenic
Audit The coll ege believes in ful
deal i ngs and therefore it ensures that al
internally but also through various externa
The audit of the A/Fund is conducted periodically by college branch of
to maintain a prismof clarity,
ensures that the audit for the Miintenance G ant (G ant-in-Aid)

t he financi al

t he financi al

and research activities.
financi al
not j ust

and external financia

Ext er nal

Furt her,

audits regularly Interna
i nternal

audit for all the
getting the
of the Principal,

CGoverni ng Body before

The accountant of the coll ege

t he
experi enced

its

the col | ege
inlieu of




Salary of the Staff and Post-Matric Scholarship to the students received from

State Govt. is conducted regularly by the Audit Cell, in the office of DHE,

Haryana. To keep the record transparent, and to ensure accountability, the

coll ege office prepares the bal ance sheet clearly indicating the ambunt spent

under different heads during those particul ar periods. The bal ance sheet is

signed by the Head-Cd erk, Bursar, Principal and the Chartered Accountant and
put before the governing body for their perusal and observati ons.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent Share for 4239656 Sal ary
Sal ary 5 percent
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No

Agency Yes/No Authority

Ext er nal Yes | QAC

Experts from
various HEls

Academ ¢ Yes

Ext er nal Yes | QAC

Experts from
various HEls

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The parents of such students who are not regular in their classes or who are
not perform ng upto the expectations are called for discussion to inprove their
performance. ¢« The mentors get to interact with parents during these neetings
and get a better insight of students psyche and conduct while he is at hone. -
Par ent s- Teachers Meeting are regularly conducted in each senester. These
neetings are a source of inviting suggestions and feedback from parents which
are then inplemented in the best of student’s interest.

6.5.3 — Development programmes for support staff (at least three)

e The Support staff is encouraged to acquire updated conputer literacy in the

coll ege and therefore various workshops are conducted for themfromtine to

time. ¢ Organizing Health Check-up Canps for themtine to time. ¢ The support
staffs are given guidance on the pronotional avenues open to them

6.5.4 — Post Accreditation initiative(s) (mention at least three)

panels. ¢ To start B.Voc. Courses in Tourism and
e To make the college office 100 paperl ess.

e To take 50 energy from sol ar
Hospital ity Managenent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6022_Funds_or_Grants_1630562647.xlsx

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

St rengt hen
Academ a
| ndustries
Li nkages

07/ 07/ 2019

07/ 07/ 2019

30/ 06/ 2020

15

2019

Ext ensi on
of ICT
facilities
in teaching
and | earning

18/ 10/ 2019

18/ 10/ 2019

30/ 06/ 2020

134

2019

Regul ar
FDPs and
particularly
one FDP on
Char act er
Bui | di ng and
Personal ity
Devel opnent

18/ 10/ 2019

18/ 10/ 2019

30/ 06/ 2020

134

2020

To pronote
Secul ari sm
Camar aderi e

and Unity

anong

student s

t hr ough
activities

11/ 01/ 2020

11/01/ 2020

30/ 06/ 2020

500

2020

I nt er-depa
rtnent al
Conpetitions
for w dening
the | earning
base

11/ 01/ 2020

11/ 01/ 2020

30/ 06/ 2020

630

2020

To make
Ol ine
Teachi ng and
Lear ni ng
accessi bl e,
participativ
e and
ef fective

07/ 03/ 2020

07/ 03/ 2020

30/ 06/ 2020

134

2020

I ncul cating
Resear ch
Culture

anong Post
Graduat e
St udent s

07/ 03/ 2020

07/ 03/ 2020

30/ 06/ 2020

70

2020

Annual

Quality

01/ 07/ 2020

01/ 07/ 2020

19/ 08/ 2020

23




Assur ance
Report to
NAAC

2020

Parti ci pat
ion in A
I ndi a Survey
H gher
Educat i on

14/ 12/ 2019

14/ 12/ 2019

12/ 02/ 2020

21

2020

Parti ci pat
ion in NIRF

01/10/ 2019

01/ 10/ 2019

29/ 11/ 2019

13

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

create

physi cal and

psychol ogi cal

wel | being of
girls

Pi nkat han to

awar eness about

27/ 08/ 2019

27/ 08/ 2019

65

Nill

Grl
- Sl ogan and

Competition

I nt er nati onal
Chil d Day

Essay witing

14/ 10/ 2019

14/ 10/ 2019

30

Nill

Sem nar on
Wnen

13/ 11/ 2019

13/ 11/ 2019

Enpower nent and
Safety in
col | aborati on
with Nehru Yuva

Kendr a,
Fari dabad

100

Nill

Leader shi p:
Benefits and
Chal | enges

Wor kshop on

17/ 01/ 2020

17/ 01/ 2020

150

Nill

Sel f - Def ence

Wor kshop on

20/ 01/ 2020

20/ 01/ 2020

50

NiTl

Sexual
Har assnent of
Wonen at
VWor kpl ace by
NGO HOW

Wor kshop on

04/ 03/ 2020

04/ 03/ 2020

120

Nill

Rally on

06/ 03/ 2020

06/ 03/ 2020

80

Nill
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Empower ed
Wonen,
Enpower ed
Soci ety

I nt er nati onal
Wnen' s Day -
Tal k on
Fi nanci al
Li teracy of
Worren

06/ 03/ 2020

06/ 03/ 2020

70

Nill

Screni ng of
Docunentry DEVI
for girls
students

06/ 03/ 2020

06/ 03/ 2020

154

Nill

Wor kshop on
Sel f Defence in
associ ation
W t h Haryana
Ki ck Boxi ng
Associ ati on,
Fari dabad

20/ 01/ 2020

20/ 01/ 2020

155

Ni |l

Heal th Tal k
on Conmon
Gynaecol ogi cal
Di sorders: Wat
Wnen Shoul d
Know i n
associ ati on
with QRG Health
Cty Faridabad

19/ 11/ 2019

19/ 11/ 2019

125

Nill

Wor kshop on
Art of Makeup
was organi zed

for girls

14/ 08/ 2019

14/ 08/ 2019

100

Ni |l

Wor kshop to
aware girls
student s about
eve teasing

30/ 08/ 2019

30/ 08/ 2019

124

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

devel opnment for

76.57
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 20

Ranp/ Rai | s Yes 43

Scri bes for exam nation Yes 4

Rest Roons Yes 22

Provision for lift Yes 15

Speci al skill Yes 12




differently abl ed
students
Any other simlar Yes 3
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Nil I 06/ 02/ 2 Institu Heal t h 143
020 tion and |Consci ous
Hospital |ness: to
Col | abora| create
tions: heal t h
Health |awar eness
Talk on P anong
revention|students
of
Di abet es,
Dr.
Sandeep
Khar b,
QRG
Heal t h
aty,
Fari dabad
2020 1 Nl 23/ 01/ 2 Institu Heal t h 125
020 tion and |Consci ous
Hospital |ness: to
Col | abora| create
tions: heal t h
Heal th |awar eness
Talk on P| anong
revention|students
Tr eat nent
of
M grai ne
- Headache
, Dr.
Sushmma,
Metro
Heart Ml
tispeci al
ty Instit
ut e,
Fari dabad
2019 1 Nl 19/ 11/ 2 Institu Heal t h 125
019 tion and |Consci ous
Hospital |ness: to
Col | abora| create
tions: heal t h




Health |awar eness
Tal k on anong
Conmmon Gy | students
naecol og
cal Disor
ders:
What
Wonen
Shoul d
Know, Dr.
Di vya,
QRG
Heal t h
aty,
Fari dabad
2019 Ni Il 1 03/10/ 2 Institu Envi r on 120
019 tion and |ment Cons
Rural Dev |ci oushess
el opnent : to nake
Ral |'y peopl e
Heal t hy awar e
I ndi a about Env
Cl ean i ronnent a
I ndi a | Issues
from
Anmbedkar
Chowk to
Mohna
Road Bal
abgarh
2020 Nl 1 08/ 04/ 2 Distrib Hel pi ng 20
020 ution of |the needy
Food in
items by | COvI D-19
NSS Vol un | pandeni ¢
teers to
t he needy
during
Covl b- 19
Pandemi ¢
2019 1 Nil I 06/ 11/ 2 Visit CGender 44
019 to Whnen |Senstivit
Pol i ce y: To
Station, awar e
Fari dabad gir
by NSS students
Grls Vol about
unt eers wor ki ng
of Wbnen
Pol i ce
2019 NIl 1 06/ 11/ 2 Institu Envi r on 42
019 tion and |mental co
Rural Dev |nsci ousne
el opnent : Ss:
Awar eness |Awar eness
Canpai gn | canpai gn




for Preve in
ntion of adopt ed
Crop vill age
Resi due
bur ni ng
in
Vill age
Sunped Ch
andawal i
2019 Ni Tl 04/ 10/ 2 1 Institu to nake 152
019 tion and peopl e
Rural Dev awar e
el opnent : about
Rally for their
Vot er s voting
Awar eness | rights
2019 Ni Tl 03/10/ 2 1 Institu Envi ron 102
019 tion and |mental co
Rural Dev |nsci ousne
el opnent: | ss : to
Rally for make
Cleanline| people
ss Wat er awar e
Conservat |about Env
i on i ronnent a
| |ssues
2019 Ni Tl 13/ 09/ 2 1 Institu to nake 72
019 tion and peopl e
Rural Dev awar e
el opnent : |about the
Rally on |benefits
Educati on of
Awar eness |educati on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human Val ues and
Pr of essi onal Ethics

16/ 07/ 2019

The core m ssion of our
institution has been to
impart holistic education
and that requires
students acquire both
skills and val ues. Qur
students need to be aware
of their social
obligations and nor al
duties. Students should
reali ze and under st and
cul tural ethos and past
| egacies. It is only when
student s under st ands and
practices the val ues of
har d-wor k, di scipli ne,
honesty, respect to
el ders and wonen,
br ot her hood and service



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6022_Inclusion_1630059630.xlsx

before self that they
will not only acquire
skills with full
dedi cati on and perfection
but will also share it
wi th others and when they
go out they use it for
weal th creation and
di stribution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
28/ 06/ 2020 50

| mportance and 28/ 06/ 2020

Prot ection of
Heritage (Poem
Witing and Sl ogan
Witing
Conpeti tion)

Rel evance of
Gandhi an Val ue
Cel ebration of
150th Birth
Anni ver sary of
Mahat ama Gandhi -
Inter University
Qui z Conpetition
Awar eness about

Hi stori cal
Monunents (Qur Past
Legacy)

100

100

22/ 10/ 2019 22/ 10/ 2019

26

21/ 09/ 2019 21/ 09/ 2019

Servie to Nation: 27/ 08/ 2019 27/ 08/ 2019

Life and
Contri buti ons of
Net aj i Subhash
Chandra Bose in
| ndi an Freedom
Movenment
60

Gandhi s Non 19/ 08/ 2019 19/ 08/ 2019

Voi | ance Thought s
(Bhartiya Rashtriya
Ni r maan aur
Rashtrapita

Mahat ama Gandhi )
60

Participation in 29/ 07/ 2019 29/ 07/ 2019

I naugur al Cer enony
of Restorance Wrk
of Rani Ki chattri
and its Mintenance

60

Nat i onal i sm 23/ 07/ 2019 23/ 07/ 2019

Pronotion: Birth

Anni versary of

Chandr a Shekhar
Azad

100

Denocrati ¢ Val ues 26/ 02/ 2020 26/ 02/ 2020




a Guest Lecture by
Dr. Vandana
Tripathi, Daul at
Ram Col | ege, Del hi
Uni versity

Cel ebrati on of 20/ 02/ 2020 20/ 02/ 2020 30
Mat ri bhasha D was
(Mot her Tongue Day)
Consci ousness 04/ 02/ 2020 04/ 02/ 2020 60

about Environnent:
Wor kshop on Reduce,
Reuse and Recycl e

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Four Verm conpost pits for generation of manure

Plastic free canmpus by discarding use of all plastic products

Water recycling and reuse

Replacing all ACs with Five star ACs

Two | abs converted to N Conputing Labs

Proper e-waste disposal with involvenent of students

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title : Centre for Gandhi an Thoughts Values The context that required the
initiation of the practice There is no other better way to commenorate the
150th birth anniversary of Mahatma Gandhi, Father of the Nation, then to set up
“Centre For Gandhi an Thoughts Val ues” at our institution. It was realized that
the coll ege should al so coll aborate and contribute in the national canpaigni ng
for sensitizing the conmunity about the Mahatnma Gandhi’s nessage of peace,
nonvi ol ence, |ove and service to mankind. Qur students can play a dynam c and
catalytic role in making this canpai gn popul ar, successful and effective. This
require a kind of ecosystem where our students are nobilized, notivated and
i nvol ved to plan and inplement series of events throughout the year. Besides,
NSS, NCC units and Swachchta Senani Team a zeal ot group of student vol unteers
fromdifferent faculty should be coal esced and inspired to contribute in naking
soci ety peaceful, progressive and prosperous. hjectives of the practice
Keepi ng the vision of our founders alive, it is our sole responsibility to nake
our students conscious towards social burning issues .and hence responsible
citizenry. The prevailing social conflicts, intolerance, hatred are responsible
for social disharnony and tension are taking a high toll on peopl e’ s happi ness,
productivity and prosperity. The Gandhi an val ues of camaraderie, peace, non-
vi ol ence and service before self are panacea and need to be incul cated anong
our students. The Practice The | QAC of the college constituted a speci al
commi ttee conprising senior faculty nenbers to work as coordi nator along with
ot her faculty menbers and students volunteers. First and forenost it was
necessary to nmake the students aware of Mahatma Gandhi’s phil osophy and. The
al umi associ ati on donated 150 copi es of Mahatama Gandhi’s book My Experi nent
with Truth’ both English and H ndi editions. Every faculty nmenber was provided
this book and was given the responsibility to deliver a talk chapter wise in
speci al sessions conducted on every Mnday for student vol unteers.

of the books were also distributed anbng a sel ect group of students.
comer was set up in the library,

The copi es

A speci al
where students can assess books related to
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Mahat ma Gandhi’s thoughts and life. Follow ng events are being organi sed under
this practice: ¢ An inter —University quiz contest on Mahatma Gandhi: His life
and contribution « Planting 250 trees on 2ndCctober 2019 at inportant places in
the town ¢ 150 dedi cated volunteers took part on a synbolic march organized
every nonth on Dandi Yatra, Quit India, Do or Die and other patriotic issues
rai sed by Mahat ma Gandhi ¢ Nukkad Natak in nearby schools on Gandhi’s views on
various social vices inflicting the nodern society ¢ Docunmentaries on the
contributions of Mahatma Gandhi in collaboration with NGOs ¢« Dedicating a
special corner in the library of the college for displaying the books witten
by Mahat ma Gandhi and ot her popul ar works on Mahatma's role and sacrifice in
Freedom Struggle ¢ An educational tour for 150 volunteers to Raj Ghat, Nationa
Gandhi Museum Li brary, New Del hi every year Obstacles faced if any and
strategi es adopted to overcone them The practice does not face any specific
obstacle . Sonetimes the students and their parents were showi ng sone hesitancy
to performout canpus activities during early norning and | ate eveni ng.

Besi des, they were apprehending curtailment in study hours. However effective
ment oring and counselling by the faculty nenbers could convince and nobilize
them as they were nake to understand that it is a noble mission and so
necessary for holistic education. Inpact of the practice The practice has been
a scintillating success as both students and faculty actively participates with
full vigour and dedication. Since the time the practice is in vogue, students
are enthusiastic and eager to know Mahat ma Gandhi’s roles and contributions in
both freedom struggle and his solutions for social vices. Qur students becone
our ambassador to spread the Gandhi an nessage of Love and Harnony in their
localities and families. The students realized that Gandhi’s neans of achieving
peace and prosperity in society are universally recogni zed. Every student who
was involved in any activity related to this practice shown keen interest and
actively participated. The Alumi Association also felt proud that they are
al so being a part of this practice. Resources required Both the institution and
the Alumi association contributed funds as and when required. Title of the
practice: Making Teaching and Leaning interesting and participative through
Fl i pped C ass Roons The context that required the initiation of the practice
Recogni zing the institution s outperfornmance and saga of sustaining excellence
reflected in A grade (CGPA3.37) in second cycle in 2014 and subsequently A
grade with CGPA 3.57 in the third cycle of NAAC accreditation in 2019, the
col l ege has been awarded nyriad grants from various bodies particularly grants
under CPE status by UGC, New Del hi and RUSA 2.0 grants by Mnistry of
Education. The college utilized a part of grants in creating IT infrastructure
for digitalization of teaching and | earning process so necessary to suppl enment
the of fline teachi ng node. Through various FDPs the faculty was trained in
using IT infrastructure in teaching and | earning effectively. Besides, nost of
the classroons were equi pped with Smart Boards. Besides, the Eco System
conprising the Lecture Capturing System (LCS), the skill room and the Learning
Managenent System (LMB) is in place for inparting student centric learning. It
was realized that IT infrastructure should be | everaged for making digitalized
teaching and |l earning nore effective and participative and hence need for
flipped classroons. (bjectives of the practice It was realized that
digitalization play very inportant role in nmaking teaching and | earning
i nclusive, participative and interesting. A nunber of students are not able to
participate effectively in class roomnode teaching and | earning due to various
reasons. Beside, students need be given freedomand flexibility to get nore
exposure on course content through diversified sources of learning. The flip
classroomw ||l cover up this deficiency. The Practice Since the IT
infrastructure in college is adequate and effective, it is realized that it
shoul d be used in optinumway and further it should be |everaged to pronote
student centric learning and this require pronoting the culture of flipped
class roons in the college. Teaches shall record their |essons using video
capturing systemavailable in the college, post themto internet or YouTube and




shall ask the students for viewi ng the video online prior to class. The
students shall conme to class with basic understanding of the course content and
class tine is nmade avail able for guiding students through collaborative

activities. This will pronpte interactive and participative |earning and our
students will be active learners The |1 QAC of the coll ege passed a resolution
under which every departnment will prepare a schedule of participation of their

faculty for recording of respective lectures in the Lecture Capturing System
Media Centre in the college. A committee has been constituted conprising senior
faculty menbers including faculty from conputer departnent to prepare a
detai l ed schedul e of |ecture recordi ng and upl oadi ng and other technical issues
that make cropup during this practice. Besides, all these |lectures were
upl oaded in the Smart boards of the respective classes. Students are al so nade
aware and notivated to take advantage of these videos. A special notice was
given by the Principal wherein students were allowed to retrieve and watch any
upl oaded video on the snmart boards in the classroons before or after the
coll ege hours. The neritorious students are given the opportunity to prepare
and record their videos on any course contents. That notivate other students to
be a part of this practice. Obstacles faced if any and strategi es adopted to
overcone themlInspire of the fact that IT infrastructure of the college is very
effective and efficient and faculty are fully equipped to work on this but
still this progranme still face certain obstacles. Due to shortage of tinme nost
of the faculty nenbers could not record their lecture at proper tinme. Besides,
the students taking classes in classroons wthout smart boards were at
di sadvant age. The col | ege has pl anned augnenting required infrastructure to
cover up this deficiency in tinme. Inpact of the practice It is a nmatter of
great pride that our institution has been able to transformitself froma
purely brick-and- nortar college into digitalised one where acadeni c and
adm ni strative processes are inplenented | everagi ng nodern information
technol ogy infrastructure. The college has 36 smart class roons and all |abs
and three libraries are fully digitalised and 15 nore class roons will be
equi pped with smart boards at the earliest. This practice has dual benefit
.Firstly, the students cone to the class well prepared to deliberate and
di scuss on the topic to be taken up. The teacher instead of introducing the
topi c asked the students to share their learning level. This made the teaching
and | earning process interactive, interesting and participative. This al so
enriches and nake the | earning nore resourceful, as students also shared their
know edge from ot her web sources and it w dens their know edge base. Resources
required Besides the grants fromthe Governnment bodies, the coll ege managi ng
commttee provides the funds for maintaining the IT infrastructure

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Environnental |y Conscious Citizenry The coll ege has al ways been at the fore
front in involving the students in various social issues so that there can be
hol i stic devel opnment keepi ng under consideration and also the vision of its
founders. One area where college has taken up the gauntlet is to spread the
nessage of clean and green environnment for healthy and happy living. The
coll ege has initiated a nunber of progranmes for naking the students conscious
and responsi bl e towards environmental issues. To make this programme inclusive
and participative, the college decide to initiate its own strategies and al so
participate in all the government initiatives. Besides college has signed MUs
and Li nkages with NGOs to give wi der exposure to students so that they get nore
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opportunities to contribute in various environnmental related issues. Student
will not only thensel ves practice rational environnmental behaviour but wll
al so convince other to adopt healthy environnmental practices. Faridabad being
an industrial hub in the Del hi-NCR but this is also a place for mgrants from
other states to settle in ghettos and sub urban areas on the out skirts of
town. These mgrants contribute significantly in the econom c devel opnent of
city but their activities and ways of living is a source of various kinds of
pol l ution. The coll ege has taken up the responsibility to nake the people in
the city particularly mgrants living the colonies aware of ways and neans to
keep their surroundi ngs clean by adopting healthy practices. The coll ege has
four inmportant entities viz. NSS, NCC, Swachchta Senani Team and Ener gy
Conservation Club which are involved in this initiative through coll aborations
with industries and NGOs. In the beginning of the session, the Principal
assigned tasks in different localities to different entity. Before going in the
field to inplenment the schene of spreading environnental consciousness anong
peopl e a proper roadmap is prepared. Experts fromindustries and environnental
bodies invited to notivate and trained students to nake the programe a
success. Students prepare their list of activities in tinme bound phases. The
coordi nator of different activities appoint student |eaders to nobilize other
students. During the year student volunteers of NSS, NCC, Swachchta Senani and
Ener gy Conservation Club have taken follow ng activities in different
localities: ¢ Forestation drive: Students thensel ves decide the area where
pl antation drive is possible. They nobilize people in the area to be the part
of this drive. Elders and youth in the area are given the responsibility to
take care of saplings. ¢ Verm conpost: This practice has been very successful
at our canpus. Enbol dened by the success, the students of Energy Conservation
Club, (a group of 30 students) started the canpaign for constructing vermn
conpost pit in the nearby local gardens with the active participation of
resi dence wel fare associations. In addition to this, other initiatives includes
E-waste disposal, Plastic free localities, Energy conservation club, Solar
panel, Rain water harvesting and G een day cel ebrations.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Aggarwal Col | ege has al ways bei ng nmeki ng consistent efforts to inpart quality
holistic education as per the nmarket chall enges and requirenents and at the sane
tinme involving students in social initiatives to nake themcreative, confident
and responsible citizens. Keeping in view, the changing busi ness scenarios during
the |l ast decade, the college has introduced a number of new progranmes and new
courses in the existing programres. Commensurate with it the required
infrastructure was al so created so that various innovative practices and policies
for teaching and | earning and for extra-curricular and co-curricular activities
may be carried our effectively. H gh grades in two successive NAAC accreditation
cycles are testinmony to our conmm tnent and dedication in achieving our goals with
active involvenment of out stake holders in tinme. The coll ege understands that
sustaining quality is to devel op and sustain trust anong youth and they are
provi ded anpl e opportunities to fulfil their aspirations. That require
i ntroduction and effective execution of new policies and National Education
Policy 2020 is to be unveil ed soon. Market requirenments and youth expectations
are changing. Keeping in views this scenario, the | QAC of the coll ege has
prepared a future plan to give nore inpetus to our mssion of inparting holistic
education and the sane is discussed below. 1. Acadenics Being an affiliated
institution, the college does not have any freedomand flexibility to nodify the
prescri bed programmes and courses. However, to increase the know edgebase of the
students and to give them nore exposure, college will introduce new courses in
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the existing progranmes. In the B. A progranmme in addition to existing courses
the college will introduce new courses in the subjects of Geography, Sociol ogy,
Mass Conmuni cation and Phil osophy. In the B.Sc. programme in addition to existing
courses, the courses in Zoology and Botany will be introduced. In the B.Com
programe, industry integrated courses will be introduced in the com ng years. To
make the existing courses relevant there will be conpul sory nodules in
experiential learning, field surveys and project work. The Governing Body of the
coll ege shall forward requirenment for new faculty positions to the Director
General, Hi gher education. 2 Sports and Culture The col |l ege students have been
able to make a mark at National and International levels in Archery and Shooti ng.
To give nore opportunities in the comng years, college will prepare girls hockey
team and boys’ cricket team The sports club of the college will have MoUs with
District Sports Authority. 3 Extra-Curricular and Co-Curricular Activities The
college will sign nore MoUs with NGOs and public institutions to involve our
students in social initiatives. The college will adopt five new villages so that
students performvarious activities to make the villagers aware of various key

i ssues and opportunities. A club * OYSTER (Organisation by Youths for Social
Transformati on and Environnental Recoup) will be established to achieve the
goals. 4 Acadenmic Infrastructures To cope with the increasing enrolnent in the
college, the college will construct a new academnic block with 12 cl assroons,
three conputer |abs, conmmon roomand two staff roons.
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